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Vacation Bible School at Tabor

Worship Themes

July 4 - “A Bitter Drink in the Desert”
Communion  Numbers 20:1-

13, John 17:14-18 -Corey

preaching

July 11 - “Baaling Out!” -Judges 2:1-23,
Romans 12:1-2 -Karen

preaching
July 18 -

“A Prophetic Voice in Tough
Times” | Kings 17 -Corey
preaching
July 25 -

“Unfaithfulness has Conse-

Pastor’s Schedules in July

July 6 - 11: Pastor Doug on TMYF

service trip
and WDC in TX.
July 9 - 11: Pastor Corey to WDC in TX.
Vacations:

Pastor Doug: July 13 - 25
Pastor Karen: July 19 - 25
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“Heilsgeschicte: Learning and Living
the Biblical Story” See story page 3

“And the Lord God planted a garden in Eden, in the east. . . ** Genesis 2:8a

This time of year, many people are happy to be working in their gardens.

I can get excited about working there until July and August come around.
Pulling weeds in the hot sun can take all the romanticism out of gardening.
But it is a good place; a place where good things grow and life flourishes
amidst the weeds.

Why is place important? As you may have learned from summer Sunday
school, there are two creation stories in Genesis. The first one speaks of
time and rhythm. The second one (chapter 2) speaks of place. Eden was
the first place. It was foundational for providing the only possible creation
conditions for living out the human existence. We too live out our spirituality
not apart from this garden of life and others who live here. God forms us in
place. Doesn’t that seem obvious? Perhaps. But even so, we sometimes
find it hard to cultivate our garden in the places where we live and work.
Here’s an example.

In Eugene Peterson’s book Christ Plays in Ten Thousand Places, he shares
a story about a man who went to church for many years and always compli-
mented his pastor on the sermon. But the pastor knew that when this man
went home, he treated his mother-in-law badly because of built up grudges
and bitterness. God’s word, messages of forgiveness and salvation, never
got located in this man’s garden, never got placed.

Sometimes we fanaticize about places we’d rather be. Peterson says,
“God’s great love and purposes for us are all worked out in messes in our
kitchens and backyards, in storms and sins, blue skies, the daily work and
dreams of our common lives. God works with us as we are and not as we
should be or think we should be. God deals with us where we are and

not where we would like to be.” That sounds so, well, so ordinary
and not very glamorous. There’s no getting around it. Life
embraced in God’s work of salvation is grounded, placed. }4§
Even Jesus’ life and work were grounded in creation

gifts of time and place. May you feel grounded in
## God’s garden of life. What a great place to be! ;

-Pastor Karen




Western District News

The 119th WDC Annual Conference
will be July 9-11 at the Lakeview
Conference Center in Waxahachie, TX.
The text will be Ezekiel 37 and Execu-
tive Director of Mennonite Church USA
Ervin Stutzman will be preaching on Sun-
day, July 11. Pastor Doug is organizing
activities for the youth. Delegates in-
clude: Nancy and Corey Miller, Violeta
Ajquejay, Denise Nickel, and Gayle
Funk. The big news will be hearing from
Ervin as new executive director, saying
good bye to Dorothy Nickel Friesen as
conference minister and saying hello to
Clarence Rempel.

Clarence Rempel will take on his new as-
signment as Conference Minister on July 1
with a great respect for the leadership trajec-
tory that has been initiated. As he shared with
the Search Committee and the Executive
Board, Clarence imagines area Mennonite
Conferences focusing on at least three core
tasks:

1. Sustaining transformational pastors --
Pastors who are growing spiritually, theologi-
cally, and strategically. Pastors who are con-
nected and accountable to the wider church.
Pastors with a stronger vision and future ori-
entation. Pastors who call people to personal
holiness and social justice, to personal re-
demption and the restoration of creation and
culture.

2. Resourcing healthy, missional churches --
Churches growing in spiritual vitality and rela-
tional community. Churches intentionally
reaching out to the unchurched and the
dechurched. Churches with empowering
processes of discernment and governance.
Churches serving people in the community.
Churches engaged in God's global mission.
Churches with leadership development prac-
tices and pastor calling initiatives.

3. Initiating Anabaptist church planting possi-
bilities and partnerships -- Calling out and
resourcing church planting entrepreneurs.
Supporting churches planting churches and
multi-site initiatives. Networking in conference
-church partnerships. Providing apostolic
support for multiplying house churches.

| carry a heart for all of the above. Itis an
honor to join the leadership team of the con-
ference and the fellowship of Western District
churches in faithfully witnessing and inviting
others to become disciples of Jesus, dwelling
in just and loving relationships, and connect-
ing with God'’s global mission.

-Clarence Rempel, Acting Conference Minister

New Gift Discernment Process

For over the past 15 years, Tabor has implemented a system in which people’s
gifts were affirmed and called out for ministries at Tabor. For the most part the
process worked well, with a Gift Discernment Committee initiating, distribut-
ing sheets and eventually tabulating the results. They also made contacts and
invited affirmed people to times of prayer and conversation. The process
worked well, in part, because of very good participation by the congregation.

But in recent years, there has been a significant drop off of sheets turned in
that asked for Tabor folks to be discerned for various ministries. With a
smaller pool to draw from, there was less discernment and more calling of
people on a list. As the participation of the congregation lessened, it seemed
to become easier for people to also say “no” to various ministry opportunities.
As the gifts discernment committee heard more “no’s”, it became more
difficult to get people to be on the Gift Discernment Committee.

So, in 2010, Tabor will be doing something different and yet with the same
intent of calling out gifted people to serve at Tabor Mennonite. After much
spirited discussion, brainstorming and prayer, the church council decided to
disband the Gift Discernment Committee and are facilitating a new process
that is evolving before our eyes. There are some unknowns in the new
process, and some questions that remain unanswerable at this time, but
there is a new plan as we seek to glorify God with the gifts that God has
given each of us.

* The Tabor Church Council is essentially asking each committee be more
active in finding people for their ministry and the council is committed to
helping to create a “culture of call” within the Tabor faith community.

* Part of that culture of call will be the pastors preaching on Spiritual Gifts,
Talents and Abilities two times a year.

* |n addition to that, a Gifts Discernment inventory will be offered to help
us get a Biblical and theological rational for discovering and using our gifts.
It is hoped within a 3 year period, that 75% of Tabor members and attenders
will have taken this inventory, which can bring clarity to where they may be
called to serve.

* There will be an annual commitment sheet where we will encourage all
Tabor members and attenders to commit themselves to at least one of the
four commissions and their ministries. (This is in accordance with the
Tabor constitution Bylaw 2, p.2). During the year, there will be times to
commit to the tasks and ministries of the commission that best fits your
gifts. Each member/attender is invited prayerfully considers which commis-
sion to serve with and to spend time discerning that with Caring Groups,
Sunday school classes and with spiritual friends. All information will be
computed on our church database, Servant Keeper™, and will be available
to all commissions and ministries of Tabor.

* The committee (or ministry) would then tabulate, pray, discern and make
contacts with people who are ready to serve. It is hoped that the committee
may take someone under their wing and either mentor or groom them to

eventually step up into the responsibilities that they will eventually take on.

This “plan” still needs official approval from the council, but this informa-
tion is to simply inform you that things are changing with our structures, but
what doesn’t change is the excitement that we get when we discern gifts,
discover them and share them so that God’s Kingdom is furthered!






